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OneNYC Visions and the SDGs

VISION 1 VISION 2

Our Growing, Thriving City Our Just and Equitable City
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I T} l WL

Review of Priority Goals

B soGs
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Global Vision

SDG 7

,/I ‘\\\\ VISION 3 VISION 4 I‘E SDG 11

Our Sustainable City Our Resilient City
2 T i

= Urban Action

Voluntary Local Review l SDG 12
New York City’s Implementation of the
2030 Age for D
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NVYE o it #ONENVYC "%

Global Vision | Urban Action
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SUSTAINABLE DEVELOPMENT GOALS

A VOLUNTARY LOCAL REVIEW OF PROGRESS IN 2019

Eric
Garcetti

B2 2019VLR p.13

G
6 il SDG 5: Achieve gender equality and empower

@l all women and girls.

LA is home to a diverse population, a dynamic workforce, and a
growing economy. Yet too often, the Angelenos left behind by
progress — low-income families, undocumented neighbors, and
communities of color — are disproportionately impacted by issues
of environmental, economic, and social injustice. If we wish to
build a truly fair, just, and prosperous city, we have to ensure
everyone experiences the benefits of a sustainable future. While
the SDG framework separates Goal 5 (Gender Equality) from Goal
10 (Reduced Inequalities), and this review highlights Goal 5 as first
in this report, our work in Los Angeles begins with a commitment
to equity across sociceconomic, demographic, and geographic
considerations. SDG Target 10.2 best captures the lens through
which L.A. approaches policy initiatives and services delivery across
all the programs highlighted in the narrative as follows.

Achieving gender equality is one such dimension of equity within
the City of Los Angeles, and we have chosen to share our work
toward SDG 5 though it is not one of the Goals under review for
the 2019 cycle. This goal aims to promote gender equality in all

domains of society by addressing discrimination in all its forms,
both in political, economic, and social structures, as well as
practices of overt violence, misogyny, exploitation, and the denial of
fundamental human rights. The City of LA is working to eliminate
discrimination and empower people to take action to achieve a
more equitable future.

In 2013, the Mayor's Office partnered with Mount Saint Mary's
University and the L.A. Commission on the Status of Women to
gather baseline measures of gender equality, producing the first ever
Report on the Status of Women and Girls in Los Angeles in 2074.
The research included data sources to understand gender equality
across five key areas: Demographics; Leadership; Education and
Workforce Development; Public Safety; and LA's Veterans. Findings
from the report helped inform specific new initiatives described
below, including Girl's Play LA.

The report also provided a foundation for a strategy to achieve
gender equality in City operations. Los Angeles became the first

¥,
S,
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SUSTA\NABLE DEVELOPMENT GOALS

5.1: End all forms of
discrimination against all
women and girls everywhere

In 2018, Mayor Garcetti released Executive Directive 23 concerning harassment
and discrimination among City employees, which speaks directly to SDG 5.1. The
directive established a specialized Harassment and Discrimination Intake Unit within
the City's Personnel Department and an independent review board made up of highly
experienced professionals to handle complex or especially sensitive cases. Additionally,
the directive formalized the Personnel Department's policies surrounding anonymous
reporting and the elimination of a statute of limitations on filing claims. To that end, the
City of Los Angeles has developed a modern reporting system for current and former
City employees, interns, and volunteers to file harassment and discrimination claims
easily, safely, and efficiently called My Voice LA. The platform walks employees through
the reporting process in a straightforward and supportive manner that protects their
privacy in order to ease the anxiety and discomfort that can come with filing a sensitive
claim. Additionally, the platform connects employees with a variety of resources to
provide wraparound support in the claim process, including access to the citywide
sexual harassment counselor, City departmental coordinators and counselors, and the
Job Accommodation Network.

Girls Play LA is a program that strives to get and keep girls from underserved
communities involved in sports and fitness programs to promote a healthy lifestyle
while making friends, building self-esteem, and having fun. It provides opportunities
for girls to play a variety of sports and join competitive leagues in their local recreation
areas. The GPLA program is subsidized so that all girls can participate, regardless of
economic barriers. The program also strives to provide female athlete role models,
whether they be Olympians or neighbors, in order to promote health and confidence
while supporting the development of girls in Los Angeles.

B2 2019VLR p.15-20

EAZTE2019 IR/ BU5R 7S

BAER HEFH

My Voice LA 5.1
h 2 B8 & M BB & BRI AR SR B K A 3R i il

Girls PIay LA
Y IZBE) KA EAE L & B

KRz [OE/)\E 5.2

Famin Justice Center (FJO)
XETEE  REREANER MEBENBERXE

M2 AT E LA 5.5

Ignite LA
L1z (14-24y) BUR S 515 7]

L BIZEE ] 5.a
LAFD Girls Camp

ﬁ?y%BEHEIII‘E:%

LiEBEERELEINMREFRE 5.b

26



|

Lo SRRELES

& AZH 2019VLR p.71

EAZTE2019 IR/ £ 83 7=

@)

Sustainable Development Goals

GOAL 4: QUALITY EDUCATION

Sustainability pLAn
(L.A’s Green Mew Deal)

Policy Actions and Initiatives

Ensure Inclusive and equitable quality education and promote lifelong learning opportunities for all

. Iy v =

GOAL 5: GENDER EQUALITY
Achieve gender equality and empower women and girls

5.1
End all forms of discrimination against all
women and girls everywhese

Adopted CEDAW: Comprehensive outline
of the rights of women

Los Angeles State of Women & Girls
Address and Young Women's Assem-
bly; Report on the Status of Women
and Girls: Analyzes and discusses the
progress made and the rights enjoyed by
wornen and girls in Los Angeles

MyVoiceLA: enables LA city workers to
file harassment and discrimination claims
easily and efficiently

Executive Directive 11: Gender Equity in
City Operations

Executive Directive 12: Domestic Vio-
lence Services and Executive Directive
23: Harassment and Discrimination

Domestic Violence Services: The LAPD
offers a variety of services, from shelter to
health services 1o legal consultation, 1o in-
dividuals experiencing domestic violence

Resilient Los Angeles

30. Increase participation from and plan
with New Angelenos 1o encourage wel-
coming neighborhoods

48. Develop a new citywide equity indi-
cators to inform and measure inclusive
investrments and policy-making
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